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[Table 1. Census of Participating Departments and Interdepartmental Programs
Part |. Predoctorates

OMB Number 0825-0001 and 0925-0002 (Rev. 06/ 5 Approved Through 10/31/2018})

TGE Pre-
Predoctorates
Particinati :::;;E; Total Pre- Eligible Pre- 53““"“’::'“ Supported by
Denarmanta | Total | Participating |  Total Pre- Supported by | doctorates with | doctorates with | g ePrPIt Y | this Training
pa Faculty Faculty doctorates Participating Participating Grant (R30 only
Program any HHS Faculty Faculty Grant Renewals/
Training Award (Renewals/ Revisions)
Revisions)
Totals
Part Il. Postdoctorates
o
TGE Post-
Postdoctorates
Total Post-
Participating dn-ntnr:;: Tatal Post- Elgibia Post- 5:::?;:?:3 Suppartad by
Department or Total Participating Total Post- Supported by doctorates with | doctorates with | .. Training this Training
pPrngrnm Faculty Faculty doctorates any HHS Participating Participating Grant Grant (R90 Only
Training Award Facuity Faculty (Renewals/ HBE;T:;“:;W
Revisions)

* Insight into the environment in which the proposed training will take place

» Summarize these data in the Background Section of the Research Training Program
Plan

* Describe the organization of the proposed training program, the participating
departments and interdepartmental programs, and the extent to which faculty,
graduate students, and/or postdoctorates from those departments/
interdepartmental programs participate in the programmatic activities to be
supported by the training grant



[Table 2. Participating Faculty Members
OMB Num and 0925-0002 (Rev. 0615 Approved Through 1002172018}

Post-

Predoctorates
Continued in Post- Post- doctorates

doctorates | doctorates | Research or MHoctorates in doctorates | Continued in
Related Training C:mr:lntud Research or
Careers raining Related

Careers

Primary Pre- Pre-

Research | Training
Mame |Degree(s) | Rank | Department
or Program intgrast Rola in Training | Graduated

10-year history

Distribution of participating faculty by rank (junior vs. senior), by research interests,
and by department or interdepartmental program

Experience of participating faculty in facilitating the progression of predoctorates
and postdoctorates in their careers

Summarize these data in the Research Training Program Plan, within the Background
Section and the Program Faculty Section of the Program Plan

Describe the distribution of participating faculty by academic rank, department or
interdepartmental program, areas of research emphasis, and the rationale for the
faculty selected to participate in the training grant

Analyze the data in terms of the overall experience of the faculty in training
predoctorates and/or postdoctorates

Comment on the inclusion of faculty whose mentoring records may suggest limited,
recent training experience at either training level (predoctoral or postdoctoral)



[Table 3. Federal Institutional Research Training Grants and Related Support Available to Participating Faculty Members

OME Mumber 0825-0001 and 08925-0002 (Rev. 08/15 Approved Through 100/31/2018}

Grant Title

Award Number

Project Period

PD/PI

Number of
Predoctoral
Positions

MNumber of
Postdoctoral
Positions

Number of
Short-Term
Positions

Number of
Participating
Faculty
(Number
Overlapping)

MNames of
Overlapping
Faculty

Totals

Current level of support for related research training
Extent to which the proposed training grant has overlap in participating faculty
Assess institutional environment and determine number of training positions to be

awarded

Summarize these data in the Background Section of the Research Training Program

Plan

Use the narrative to summarize the level of research training support at the
institution

Comment on instances where the tabular data indicate that there may be

substantial overlap of participating faculty



[Table 4. Research Support of Participating Faculty Members
OMB Mumber 08250001 and 0925-0002 (Rev. 06/ 5 Approved Through 10/31/2018)

Funding Reole On
Faculty Member T Grant Number Project Grant Title Project Period Current Year Direct cost
Average Grant
Support per
Participating
Faculty Member

Evidence of the strength of the research environment

Availability of funds to support research conducted by the trainees

Appropriateness of the participating faculty in terms of their active research support
Summarize these data in the Program Plan (Program Faculty Section) of the
Research Training Program Plan

Analyze the data in terms of total and average grant support

Comment on the inclusion of faculty without research grant support in the proposed
training program and explain how the research of trainees who may work with these

faculty members would be supported



Table 5A. Publications of Those in Training: Predoctoral
OMB Number 0925-0001 and 0925-0002 (Rev. 06/15 Approved Through 10/31/2018)

Past or
Faculty Member Trainee Name Current Training Period Publications{Author, Year, Title, Journal, Volume, Inclusive Pages)
Trainee

[Table 5B. Publications of Those in Training: Postdoctoral
OMB Number 0925-0001 and 0925-0002 (Rev. 06/15 Approved Through 10/31/2018)

Past or
Faculty Member Trainee Name Current Training Period Publications(Author, Year, Title, Journal, Volume, Inclusive Pages)
Trainee

10-year history & current, abstracts allowed

We search for trainees & mentor as co-authors, up to 3 years past training period
Ability of each faculty member to foster trainee productivity through generation of
publishable results

Assessment of the research quality and authorship priority of trainees

Summarize these data in the body of the application, including, for example, the
average number of publications, how many students published as first author, and
how many students completed doctoral training without any first-author publication
resulting from their graduate research



Table 6A. Applicants, Entrants, and their Characteristics for the Past Five Years

3 OMEBE Number 0925-0001 and 0825-0002 (Rev. 06/15 Approved Through 10/31/2018)
Applicants New Entrants New Entrants Appointed to this
Most Recently Completed Year: 2013-2014 | , “T ‘ﬁ'l, || Ellgible for "'t’h‘"’ 'f,"'“’““ fa Eligible for Grant (Renewal/Revision
pplica oo Support @ Frogram Support Applications Only)
Total
Applicants New Entrants New Entrants Appointed to this
Previous Year: 2012-2013 A “::t:t' poo | Eligible for ":h":'f,"r““nfnt“ Eligible for Grant (Renewal/Revision
PP Support °g Support Applications Only)
Total
Applicants New Entrants New Entrants Appointed to this
Total All Years Count A “T"'t’t' bool | Eligible for ”‘t’h"" 'f;““’“" ia Eligible for Grant (Renewal/Revision
ppiicant Foo Support e Frogram Support Applications Only)
Mean Count Across Years

Past 5 academic years

Ability of participating departments/interdepartmental programs to recruit trainees
Selectivity of admissions process, competitiveness of training program, and the
appropriate number of training positions to be awarded

Summarize these data in the Program Plan (Trainee Candidate Section) of the
Research Training Program Plan

Analyze the data in terms of the overall numbers of potential trainees, their
credentials, characteristics, and eligibility for support, and enroliment trends



Part Il. Characteristics )
& —

Applicants New Entrants Appointed to this
Total New Entrants to New Entrants for
Most Recent Program Year: 2013-2014 ; Eligible for Grant (Renewal/Revision
Applicant Pool Support the Program Support Applications Only)
Mean Meonths of Prior, Full Time Research *
Experience (range)
Prior Institutions
Percent with a Disability JC
Percent from Underrepresented Racial &
Ethnic Groups
Mean GPA (range) No more GRE scores!
Applicants New Entrants Appointed to this
Previous Program Year: 2012-2013 | , I;L:t:tl ool | Eligible for ”;‘:j,“r:“:‘m“’ ”“‘“::"‘o“f - Grant (Renewal/Revision
PP Support g PP Applications Only)
Mean Months of Prior, Full Time Research
Experience (range)
Prior Institutions
Percent with a Disability
Percent from Underrepresented Racial &
Ethnic Groups
Mean GPA (range)
Applicants New Entrants Appointed to this
< Mean Across All Years > A ITota: Pool Eligible for N:: Epntranta = NowsE nlmn':s = Grant (Renewal/Revisions
ppiicant Foo Support e Frogram uppo Applications Only)

Mean Months of Prior, Full Time Research
Experience (range)

Percent with a Disability

Percent from Underrepresented Racial &
Ethnic Groups

Mean GPA (range)




[Table 6B. Applicants, Entrants, and Their Characteristics for the Past Five Yea -

OME Mumber 0825-0001 and 0925-0002 (Rev. 08/15 Approved Through 10/21/2018}

. Total Applicants New Entrants Mew Entrants Appointed to this
Most Recently Gommeted Year: 2013- Applicant * Eligible for | NS Entrants to Eligible for Grant (Renewal/Revision
1 —— Pool Su pport g Suppurt Applinatlnns UI‘Il'jl']
PhDs
MDs
Dual Degree Holders
Other Degree Holders
Total
Total Applicants New Entrants to New Entrants New Entrants Appointed to this
Previous Year: 2012-2013 Applicant Eligible for ::; Pnrnmrrlafn Eligible for Grant (Renewal/Revision
Pool Support g Support Applications Only)
PhDs
MDs
Dual Degree Holders
Other Degree Holders
Total
Total Applicants New Entrants to New Entrants Mew Entrants Appointed to this
< Means All Years Count > Applicant Eligible for the Proaram Eligible for Grant (Renewal/Revision
Pool Support g Support Applications Only)
PhDs
MDs

Dual Degree Holders

Other Degree Holders

Total




s Part Il. Characteristics >

= Applicants New Entrants Appointed to this
Most Recent Program Year : 2013-2014 A I;::t:tl Pool Eligible for "?:GEP'::B:;:IW "m:: tr;;n: for Grant (Renewal/Revisions
PP Support 9 PP Applications Only)

Mean Number of Publications (range)

Mean Number of First-Author Publications
(range)

X

Prior Institutions

Percent with a Disability Y€

Percent from Underrepresented Racial &
Ethnic Groups
——

Applicants Mew Entrants Appointed to this
Previous Program Year : 2012:2013 | , Ol | Eiigibie for | MNor Clware t0 | NewBmrams for | g rant (Renewal/Revisions
PP Support g PP Applications Only)
Mean Number of Publications (range)
Mean Number of First-Author Publications
(range)
Prior Institutions
Percent with a Disability
Percent from Underrepresented Racial &
Ethnic Groups
Applicants Mew Entrants Appointed to this
CMean Across Al Years A |;LT:tI pooy | Eligible for "::GEP’;:E':;::’“ "“::"11? ad Grant (Renewal/Revisions
PP Support g PR Applications Only)

Mean Number of Publications (range)

Mean Number of First-Author Publications
(range)

Percent with a Disability

Percent from Underrepresented Racial &
Ethnic Groups




[Table 7. Appointments to the Training Grant for Each Year of the Current Project Period

B OMB Mumber 0925-0001 and 0925-0002 (Rev. 06M5 Approved Through 10/31/2018)

Training Positions Budget year 01 Budget Year 02 Budget Year 03 Budget Year 04 Sum of Budget Years

Predoctoral Awarded

Predoctoral Appointed

- Predoctoral: Dual Degree

- Predoctoral: Diverse
Backgrounds

Postdoctoral Awarded

Postdoctoral Appointed

- Postdoctoral: MD or
Equivalent

- Postdoctoral: PhD or
Equivalent

- Postdoctoral: DDS, DVM,
Other

- Postdoctoral: Dual-Degree

- Postdoctoral: Diverse
backgrounds

Short-term Awarded

Short-term Appointed

- Short Term: Diverse
Backgrounds

Renewal/Revision Applications only - evaluation of the use of awarded training positions
“Awarded” and “Appointed” counts auto-filled (“Appointed” editable)

Summarize these data in the Progress Report Section of the Research Training
Program Plan

If any trainee positions were not filled, if any trainees terminated early, or if the
distribution of appointed positions differs from the distribution of awarded
positions, provide an explanation

It may also be useful to refer to these data within the Recruitment and Retention
Plan to Enhance Diversity Section of the Research Training Program Plan



Table BA. Program Outcom

oK Predoctoral >

Part |. Those Appointed to the Training Grant

OMB Number 0925-0001 and 0925-0002 (Rev. 06/15 Approved Through 10/31/2018)

s Summary of T“":‘ﬂ:“.' Topicof | Initial Position | Gurrent Position Subsequent
Trainee My | start Date | Support During | o D°8ree(8) | Research Department Department | Grant(s)/Role/ Year
Training =l Project | Institution Activity | Institution Activity Awarded
art Il. Those Clearly Associated with the Training Grant >
———
Summary of Terminal Initial Position Current Position
Trainee Faculty Start Support Degree(s) RT'DPIGI::I Department Department Gs!:x[iqﬁzﬂ:l:f
Member Date During Received and Proiect Institution Institution Year Awa
Training Year I Activity Activity rded

New applications - effectiveness of the proposed training program
Renewal applications - use of predoctoral training positions (e.g., distribution by
faculty member, year in program, years of support per trainee)
Effectiveness of the supported training program in achieving the training objectives
of the prior award period(s) for up to 15 years
Summarize the data from Parts I-lll (as applicable) in the Research Training Program
Plan, either in the Program Plan Section or the Progress Report Section, as

appropriate




Part lll. Recent Graduates (Only for New Applications and for Postdoctoral Renewal/Revision Applications Requesting an Expansion for
Predoctoral Support)

Summary of Terminal Initial Position Current Position
Faculty Start Support Degree(s) Jopic of Department Department Jubsaquent
Trainee Research Grant({s)/RolelYear
Member Date During Received and Project Institution Institution Awarded
Training Year Activity Activity

Part Iq. Program Statistics )

Percentage of Trainees Entering Graduate School 10 Years Ago Who | Average Time to PhD for Trainees in the Last 10 years (not including leaves of
Completed the PhD absence)

@ble 8B. Program Outcomes: Short-TeD

OMB Number 0825-0001 and 0825-0002 (Rev. 06/M5 Approved Through 10/31/2018)

Category of Faculty
Trainee Members

Subsequent Training or Related

Trainee Award/Role/Year

Start Date Topic of Research Project




Table BC: Program Outcome®§; Postdoctoral
Part |. Those Appointed to the Training Grant

OME Mumbar 0925-0001 and 0925-0002 (Rev. 06115 Approved Through 10/31/2018)

Degree(s)
Initial Current
Doctoral Facul Start Susr:r::gtnf ff‘::.lug:;? Topic of Position Position Subsequent
Trainee Degree(s) Hamht:r Date Durin doctoral : Research Department | Department | Grant{s)/ Role/
and Year(s) g Project Institution Institution | Year Awarded
Training Training and
Activity Activity
Year(s)
art Il. Those Clearly Associated with the Training Grant
Pa y g Grant >
Degree(s) Initial Current
Summary of Resulting nika urren
Doctoral Facul Start Support from Post Topic of Position Position Subsequent
Trainee Degree(s) Hamht:r Date durin doctoral . Research Department | Department | Grant(s)/ Role/
and Year(s) g Project Institution | Institution | Year Awarded
Training Training and Activity Activi
Year(s) ty

Part lll. Recent Graduates (Only For New Applications and Predoctoral Renewal/Revision Applications Requesting Postdoctoral Support)
Degree(s)

Initial Current
Doctoral Facul Start Susr:magtnf :::1"2:;? Topic of Position Position Subsequent
Trainee Degree(s) Mo h‘:r Date du"r'l’n Soctoral | Research | Department | Department | Grant(s) Role/
and Year(s) Tralnlr?g Training and Project Institution Institution | Year Awarded
Activity Activity

Year(s)




Health

U Clinical and Translational Science Institute

UNIVERSITY of FLORIDA

EDUCATION GRANT-WRITING COURSES, WORKSHOPS, AND TOOLKITS

: ] . _ 8
Education Overview Grant-Writing Courses, Workshops, and
> PhD Students Toolkits

> Clinical Fellows and Junior Faculty
> Facuhy New UFHealth Faculty Directory

% Clinical Research Professionals Need help finding people? Check out the new faculty directory
‘ at https:/ /directory.uthealth.crg!

GRANT-WRITING GRADUATE COURSES F FORCE - NIH INDIVIDUAL FELLOWSHIPS TOOLKIT

T TEAM - NIH TRAINING GRANTS TOOLKIT K COLLEGE - NIH CAREER DEVELOPMENT AWARDS
TOOLKIT
Award Toolkit
D Detail - MIH Diversity Supplements
Toolkit D DETAIL - NIH DIVERSITY SUPPLEMENTS TOOLKIT LOAN REPAYMENT PROGRAM TOOLKIT

Loan Repayment Program Toolkit

Grant-Writing Courses, Workshops,
and Toolkits

Grant-Writing Courses and Workshops

F Farce - MIH Fellowship Toolkit

¥* TTeam - NIH Training Grants st the
University of Florida

K College - MIH Career Development

SIG and HE| Grants

https://www.ctsi.ufl.edu/education/grant-workshops/



https://www.ctsi.ufl.edu/education/grant-workshops/

Healt h University of Florida >

U Clinical and Translational Science Institute -

UNIVERSITY of FLORIDA

Research Services ~ Research Initiatives ~ Education ~ Community -~ Contact ~

EDUCATION GRANT-WRITING COURSES, WORKSHOPS, AND TOOLKITS T TEAM - NIH TRAINING GRANTS AT THE UNIVERSITY. . TRAINING GRANT APPLICATION RESOURCES

Education Overview Trai“i“g Gra“t Applicatio“ Resources

» PhD Students

» Clinical Fellows and Junior Faculty Interested in writing a training
* Faculty grant?

Clinical Research Professionals The Office of Biomedical Research Career Development is here to help you. We can

Grant-Writing Courses, Workshops, assist you with:

and Toolkits ) o _ o
= Boilerplate language describing core curricula and facilities

Grant-Writing Courses and Workshops . . - . . .
= Diversity and inclusion efforts, evaluation and education structure

F Force - NIH Fellowship Toolkit « Data tables

TTeam - NIH Training Grants at the = Letters of institutional support
University of Florida
= Assembling training faculty in your area with the highest commitment to
Training Grant Application

mentoring students
Resources

Training Grant Administration Find the RFA most appropriate to your endeavor and we will get to work on your

Resources application!

https://www.ctsi.ufl.edu/education/grant-workshops/training-grant-and-application-resources/training-grant-application-resources/



https://www.ctsi.ufl.edu/education/grant-workshops/training-grant-and-application-resources/training-grant-application-resources/

Training Grant Resources

Facilities and Curricula Descriptions

Facilities and Other Resources

HSC Graduate Certificates List

Sample T32 Institutional Commitment Letter

UF Letter on Prevention of Discriminatory Harassment on NIH Training Grants

Sample T32 Plan for Instruction in the Responsible Conduct of Research

Course Syllabus: GMS 6848 Ensuring Rigor and Reproducibility in Clinical & Translational Research
Course Syllabus: GMS 7877 Responsible Conduct of Biomedical Research

T32 Career and Professional Development Plan

Diversity and Inclusion Efforts

Diversity and Inclusion Recruitment and Retention Presentation
Recruitment and Retention Plan

How the NIH Evaluates the Recruitment Plan to Enhance Diversity



https://www.ctsi.ufl.edu/wordpress/files/2019/03/CTSA-HUB-FACILITIES-AND-RESOURCES_for-web_no_graphics-8.docx
https://www.ctsi.ufl.edu/wordpress/files/2019/03/HSC-Graduate-Certificates-3.27.19-1.pdf
https://www.ctsi.ufl.edu/wordpress/files/2019/04/Sample-T32-Institutional-Commitment-Letter-April-2019.docx
https://www.ctsi.ufl.edu/wordpress/files/2019/02/Prevention-of-Discriminatory-Harrassment-on-NIH-Training-Grants_Letter-to-NIH-1.pdf
https://www.ctsi.ufl.edu/wordpress/files/2019/05/RCR-Plan-genericT32-March2019-1.docx
https://www.ctsi.ufl.edu/wordpress/files/2019/03/GMS-6848-RigorAndReproducibility-2019.pdf
https://www.ctsi.ufl.edu/wordpress/files/2019/05/GMS7877-RCR-Syllabus-Sp2019.pdf
https://www.ctsi.ufl.edu/wordpress/files/2019/04/T32-Career-Professional-Development-Plan-April-2019.docx
https://www.ctsi.ufl.edu/wordpress/files/2019/02/DI-Resources-004.pdf
https://www.ctsi.ufl.edu/wordpress/files/2019/02/01_03_19_-Recruitment-and-Retention-Plan.pdf
https://www.nigms.nih.gov/training/diversity/Pages/ReviewerInstructions.aspx

Training Grant Resources

Evaluation and Education Resources
Guidance for Writing T32 Curriculum and Evaluation Components

Mentoring Resources

Mentor Academy

Mentor/Trainee Compact

AAMC Compact Between Biomedical Graduate Students and Their Research Advisors
AAMC Compact Between Postdoctoral Appointees

Further Resources

Tips on Writing NIH Biosketches for Training Grants
Effectively Using an External Advisory Board

UF Health Directory

Training Grant Library

Updates from the NIH


https://ctsi-main.sites.medinfo.ufl.edu/files/2018/03/LBH_Training_Grant_FINAL_T32_02_16_18-1.pdf
https://www.ctsi.ufl.edu/education/faculty-career-development/mentor-academy/
https://www.ctsi.ufl.edu/wordpress/files/2019/02/MentoringCompact.doc
https://graddev.ufhealth.org/files/2017/02/Compact-Between-Biomedical-Graduate-Students-and-Their-Research-Advisors.pdf
https://graddev.ufhealth.org/files/2017/02/Compact-Between-Postdoctoral-Appointees.pdf
https://nexus.od.nih.gov/all/2019/04/02/looking-for-help-developing-your-biosketch/
https://www.ctsi.ufl.edu/wordpress/files/2019/02/Bloom-EAB-slides.pdf
https://directory.ufhealth.org/
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Trainee Tracking

= Training Grant Database
= Predoctoral & Postdoctoral Trainees

All HSC colleges & selected other departments/programs
All current trainees
15-year history of past trainees
Data:
= Qualifications, publications, support, etc.
= Tracking of employment history



Biomedical Science PhD Career
Outcomes Beyond Postdoc

(N=465)
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What are career options for PhDs?

Keith Yamamoto, UCSF

Policy

Education : ,L / luuma“s!“ .
Regulation —(Bs \3_) Inf.nrrnatlon media
Funding 2 « Editor
Covernment W Communication
)
:::::I:t?fn Education Social Global and
. Programs Public Health
Admin
Law Business
Intellectual preperty Biotech startup

Science policy _ Venture capital NIH Biomedical Research
Patent Independent Investigator Workforce Working

Academia, Biotech Group Report, 2012

Fost-Training Workforce {128 000 Biomedical US Sramed Phils)

Science OWEMmMment Academic ndusztrial Mon-Science Unemployed
Related Mon- Research Research or Research Related
Research Teaching




UF

UNIVERSITY of

FLORIDA

SETTING THE

IN BIOMEDICAL RESEARCH TRAINING

BIOMED.MED.UFL.EDU

610 PhD graduates (matriculated since Fall 1996)
590 PhD graduates tracked (97%)
Does not include MD-PhD students
Demographics: 332 female (54%), 278 male (46%), 57 URM (9.3%)

Biomedical Sciences PhD Alumni — Current Career Status (as of February 2018)

What They Do:
Where They Research & Research-| Res Admin, | Science Patent Family
\Work Postdoc Teaching | Teaching | Research | Related | Regulatory | Writing | Clinical Law, IP Care Deceased
110 65 5 27 2 5 1 13 1 0 0

Academic HSC 0 0 0 229 39%
Univ/College 6 29 15 4 0 1 1 1 0 1 0 0 0 0 58 10%
K-12 0 0 2 0 0 0 0 0 0 0 0 0 0 0 2 0%
Government 15 0 0 10 5 12 0 1 2 3 1 0 0 0 49 8%
Biotech 1 0 0 37 3 20 3 0 19 3 0 0 0 0 86 15%
Pharma 3 0 0 24 1 11 2 0 6 0 0 0 0 0 47 8%
Healthcare 0 0 0 5 1 4 0 23 1 0 0 0 0 0 34 6%
Other Bus 0 0 2 2 0 4 4 2 2 0 6 0 0 0 22 4%
Law Practice 0 0 0 0 0 0 0 0 0 8 0 0 0 0 8 1%
Non-Profit 11 5 1 9 1 4 2 0 1 0 0 0 0 0 34 6%
Media Org 0 0 0 0 0 0 8 0 0 0 0 0 0 0 8 1%
Other 0 0 0 0 0 0 0 0 0 0 0 10 1 2 13 2%
146 99 25 118 13 61 21 40 31 16 7 10 1 2 590

24% 16% 4% 19% 2% 10% 3% 7% 5% 3% 1% 2% 0% 0%



Biomedical Science PhD Career Outcomes Beyond Postdoc
(N=464)

= Career outcomes are

diverse! 20 -
= 97% of all tracked PhD
alumni are in science or 60 -
science-related positions a0 |
v" 49% work in academia
= The top 5 career outcomes 20 -
after postdoc (39%) are: 0. -
Research & Teachi
v/ HSC faculty member o >
. Research-Related - - - ‘
v’ Biotech researcher Res Admin, RogLiatory . '. L N
v" Other faculty member Other B“T-‘gggﬁfng ¥ ‘]
v HSC researcher Science Wrcltl:zlscal _“0 2
i @]
v Pharma researcher Patent Law, IP . 2 23
What Thev Do Non-Science . . . 15 g s =
Family . 1 ‘:9,-.552
Unemployed . ‘w2 8 2 3 8 o
Deceased ' 5 %2 T w o &
Current Biomedical Science PhD Postdocs (N=146) Unknown = g % 3 5 G o = =
140 (-); g (8] S = [y°] g 5 E
120 122,73% %‘ I g 2 °
100 ’ 3 % =
w“ % o Where They Work
60 o
40
20 21,13% 12,7%
& - 1,1% 4, 2% T e Data compiled by Wayne T. McCormack, PhD
° Academic HSC  Univ/College Government Biotech Compan Pharma Non-Profit Director, UF Health Office of Biomedical Research Career Development
e pany http://graddev.ufhealth.org 2/18

Company



Fost=Training Workforce {128 000 Biomwedical US Seained Phiis}

Erience =DYErmment Academic ndusinial Mon-Scisnce Unemployed
Related Mon- Research Research or Research Related
Research Teaching

18% 6% 18%

16.5% 6.5% 41.7% 32% 1.6% 1.6%

1

Desired outcomes 97% at UF COM vs. 85% nationally

What They Do:| Postdoc | Research & |Teaching| Research | Research- | Res Admin, | Science | Clinical | Business Patent Non-

Where They Work Teaching Related | Regulatory | Writing Law, IP Science
Academic HSC 122 53 3 31 0 2 1 15 0 1 0 0 228 43%
University/College 6 26 14 4 0 0 1 0 0 1 0 0 52 10%
K-12 0 0 1 0 0 0 0 0 0 0 0 1 0.3%
Government 21 0 1 7 3 9 0 1 0 3 0 0 45 8%
Biotech Company 1 1 1 43 11 14 2 0 6 3 0 0 82 15%
Pharma Company 4 1 0 20 4 8 3 0 1 0 0 0 41 8%
Healthcare 0 0 0 5 1 1 0 13 0 0 0 0 20 4%
Other Business 0 0 0 0 0 3 4 1 0 0 6 0 14 3%
Law Practice 0 0 0 0 0 0 0 0 0 5 0 0 5 1%
Non-Profit 12 2 0 12 2 4 1 0 1 0 0 0 34 6%
Media Organization 0 0 0 0 0 0 7 0 0 0 0 0 7 1%
At Home 0 0 0 0 0 0 0 0 0 0 0 6 6 1%

166 83 20 122 21 41 19 30 8 13 6 6 535

31% 16% 4% 23% 4% 8% 4% 6% 1% 2% 1% 1%
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Grad Student & Postdoc Career and

Professional Development (GradDev)
Sponsored by the UF CTSI & UF Health

A~ About ~ IDPs Career Seminars Career Interest Teams ~ IR {0 IR Job Searching

Search Our Site E n D ’

Home Career Interest Teams

AEl Career Interest Teams

Biotechnology ) )
Career Interest Teams are designed to provide Career

Clinical Research introductory experiences for graduate students and e

; postdocs 10 become familiar with the various career UFHe alth Interest

Regulatory Affairs & ODTIQH_S ﬂ‘_lfﬂllr'.‘_lble for health sciences research. UNIVERSITY OF FLORIDA HEALTH eams

Requlatory Science Participation is voluntary. Please feel free t0 atfend aNy o —————
sessions you may be interested in. ... explore ... network ... pursue ...

Science Writing

Tech Transfer & New Fall 2018 course: GMS5905 Career Pathways for Research Professionals (PDF) T

Entrepreneurship (1 credit) This is a career development course focusing on what it means to be a “research professional”, in particular
what it means to support the conduct of research in a variety of career pathways other than as a faculty member.
Thursdays, Period 6 (12:50 — 1:40 PM), Health Science Center Room N1-07 (in Departmeant of Community Health and

(GradDev Calendar Family Medicine office suite. near the Sun Terrace)
= Loan Repayment = Active students: register by using the section number
Workshop
m From 40:00am untd 12-00cm = Postdoc or those who are not active students: You will need to submit a non-degree application to begin the
process of being entered in the system https:/iregistrar ufl edu/currents/nondegree html. Once you have
Effactive Oral submitted the application, you need to email Susan Gardner at sgard@ufl.2edu so she can admit you into the

&
m
ju}

system. Once the Admissions Office has reviewed your application they will notify you of any necessary
documents. (immunization, prior transcripts)

Presentations
From 4:00pm until 5:00gm
= EEP: hitp://hr.ufl edu/learmnandgrow/education-programs/employee-education-program/

K College - Overview of

promotion and tenure at Follow the instructions at this website.
UF It's never too early

to plan for promotion

~g (3

From 10:00am untd 11:00am Online resources for career exploration:
i Exploring Alternative Academic Careers: Utilizing informational interviews to get to know other career paths
E{rl}lng P?rsonal plarnng 9 q p



Professional Skills:

https://graddev.ufhealth.org/professional-skills/

2-Year Curriculum

Sample Topics:

Mentoring and Being Mentored

University Structure & Planning
for Tenure

Staffing Your Laboratory
Laboratory Leadership in Science

Obtaining and Negotiating a
Faculty Position

Getting Funded

Understanding Technology
Transfer

Getting Published & Increasing
Your Visibility

Time and Project Management

Introduction to the Science of
Team Science

Effective Science
Communication in the Internet
Age

Communication Competence

Intellectual Property — Where
Science Meets Business
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Hame Professional Skills
Colbortin Professional Skills
Grant Writing "
hY £
= - |
Communicaton @ LEARN DISCOVER % LEAD |
Leadership
SAVE THE DATE! Second Fridays of each month, 12:00 noon — 1:00 pm (feel free to bring your lunch!) All
Mentoring s2ssions in room C1-13 unless otherwise noted
Research Management The “Learn — Discover — Lead™ seminar series is designed 1 provide practical advice for PhD and dual degree
scientists, who will be managing and leading ressarch teams of their own. The target audience is graduate
Teaching students, combined degree studemts, postdoctoral research trainees. and junior faculty, but everyone who may

benefit from these seminars is welcome 1o atend!

To register for one of these senminars, click on the date.
GradDev Calendar

Teaching With

AR - .
Epanfolios Date Session Title Presenter
[y \oice Thread 41242019 Aligning Expectations for Mentoring Roger Fillingim, PhD
m Faom E:00pm e 7205 £2.33 Director, CTSI Mentor Academy; Director, Pain
Reszarch and Intervention Center of Excellence;
TRANSFORMING sty
i el Professor, College of Dentistry
T —— Communicating Science t Diverse Janice Krieger, PhD
bl (S archin S Audiences Director, STEM Translational Communication
Middle: Leadership Style !
and Strategy for Young Center; Professor, College of Journalism &
Frofezsionals Communicatans

» VIEW ALL EVENTS Inroduction to the Science of Team Wayne T. McCormack, PhD
Science Director, Office of Biomedical Research Career

Development; Professor, College of Medicing

No Seminars in July or August

413209 The Art (and Science) of Writing
£1-15 Effective Multiple Choice Questions

Associate Dean for Student
Medicine
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